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Basics'

Name, registered office, financial year
Section 1

1) The Society bears the name “DLG e.V.”. This name stands for “Deutsche Landwirtschafts-Gesellschaft”
(German Agricultural Society). The Society is registered in the Register of Associations of Frankfurt am
Main, Germany under No. VR 5030.

2) The Society is based in Frankfurt am Main, Germany.

3) The Society’s financial year is the calendar year.

Purpose
Section 2

1) The DLG e.V. is an association of people from the agricultural and food sector and pursues the following
purpose:

« The promotion of science and research, and in particular technical, biological and organisational
progress in the agricultural and food industry

+ The promotion of education, consumer protection and consumer consultation

+ The intensification of cooperation for international development

+ The promotion of nature conservation and landscape management

2) The Society is a politically independent centre and collection point for all questions of factual and idealis-
tic agricultural and food promotion.

3) The purpose of the Statutes shall be realised in particular through the following measures:

« Collecting and disseminating tried and tested experience and knowledge in all areas of agriculture
and the food industry to promote progress

« Transfer of scientific research results with particular practical relevance

+ Conducting practical trials and scientific studies to determine the value and quality of new processes
and products

+ Promotion and further development of the education and training of all members of the agricultural
and food sector professions in professional and social terms through school days, trainee pro-
grammes, expert events, events at colleges and universities, colloquia, seminars, etc.

* Announcement of awards for competitions in various fields

+ Awarding of scholarships and prizes

- Development of methods for the testing and inspection of agricultural machinery and agricultural and
food products. This provides the consumer with neutral and independent results

+ Development of concepts and methods to promote the quality and safety of agricultural processes,
products and foodstuffs based on the latest scientific findings with regard to sustainability, environ-
mental and social compatibility, animal welfare, consumer protection and economic efficiency

+ Organisation of specialised and scientific events, conferences, colloquia, seminars, symposia,
forums, in some cases also as part of specialised exhibitions, etc.

+ Events to educate and inform consumers, also in conjunction with specialised exhibitions such as
specialist forums, scientific events, colloquia and symposia

+ Organisation of periodic trade fairs and exhibitions, in particular for animals, products, aids and
machines

+ Publication of work of DLG e.V. in its own publication, in publication series, on the Internet, in the
DLG e.V. archive, in leaflets, etc.

1 The personal designations used in these Statutes always refer equally to female, male and diverse persons. Double naming and
gendered designations are avoided in favour of better readability. This version is for comprehension purposes only.
The German version of these Statutes is legally binding.



Statutes of the German Agricultural Society

+ Informing members and the general public about all matters of interest in the various agricultural and
nutritional fields by publishing appropriate journals and other publications

+ Implementation of development projects, specialist events and training courses in cooperation with
specialist organisations and institutes in emerging and developing countries

+ Realisation of research and development projects and events as well as publications on the topics of
environmental protection and nature conservation, sustainability, biodiversity and climate change

+ Collecting donations for charitable purposes

Non-profit status and use of funds

Section 3

1) The Society exclusively and directly pursues charitable purposes within the meaning of the section
“Tax-privileged purposes” of the German Tax Code.

2) The Society is a non-profit organisation; it does not primarily pursue its own commercial purposes.

3) The Society’s funds may only be used for the purposes set out in the Statutes. Members do not receive
any financial benefits from the organisation.

4) No person may benefit from expenses that are alien to the purpose of the organisation or from dispro-
portionately high remuneration.

Acquiring membership
Section 4
1) Any natural or legal person can become a member of the Society.

2) The application for membership is accepted if the Executive Board or the body delegated by it does not
reject it in writing within six weeks of receipt by the office responsible for membership administration.
Timely dispatch of the rejection of the application is sufficient.

3) The Executive Board may appoint any natural or legal person who has rendered outstanding services
to the Society as an honorary member. The appointment shall be made by unanimous resolution of the
Executive Board. The nominated honorary member must declare acceptance of the nomination to the
Executive Board.

Rights and obligations of members, communication
Section 5

1) By applying for membership, members recognise the content of the Statutes and the other regulations
of the Society. The members support the values, objectives and interests of the Society and observe
the resolutions and directives of the Society’s bodies.

2) Members shall pay membership fees in monetary form to the Society. The details — in particular the
amount of the membership fees - are determined by the General Committee by resolution. To this end,
it shall authorise the Executive Board to adopt a schedule of membership fees. In the year of joining,
active and passive membership rights can only be exercised after initial payment of the membership
fee. Honorary members are exempt from the obligation to pay membership fees.

3) The results of the DLG’s specialised work are made available to all members at events, in printed publi-
cations or via electronic media.

4) Members declare their willingness to provide the Executive Board or the body delegated by it with a
postal address and e-mail address that can be used for an invitation. Members are required to keep the
contact details they provide up to date at all times.



5) Unless expressly stipulated otherwise in these Statutes, the Executive Board and members may
submit all declarations and all other communication in written form as well as in the form of text (e.qg.
by e-mail). Declarations and communication from members by e-mail to the Society or the Executive
Board can only be effectively sent to the e-mail addresses of the Executive Board or the Member Ser-
vice as stated on the Society’s website.

End of membership
Section 6

1) Membership shall end:
a) For natural persons, through death or loss of legal capacity
b) For legal entities through loss of legal capacity
c) Through resignation (para. 2)
d) Through exclusion (para. 3, 4)

2) The member may resign from the Society at any time as of the end of a calendar year. Resignation must
be sent to the Executive Board in written form (e.g. by e-mail, fax, letter).

3) A member can be expelled from the Society by the Executive Board with immediate effect for good
cause if the good cause makes the continuation of membership appear unreasonable for the Society or
its members. Such good cause shall be deemed to exist in particular if the principles of the Society are
grossly violated by conduct detrimental to the Society, for example by statements made within or outside
the Society or membership in organisations that are contrary to the interests of the Society. The member
must be notified of the exclusion in writing.

4) Members who are more than six months in arrears with their membership fees despite a reminder may
be removed from the membership list and therefore excluded from the Society. In the reminder, refer-
ence may be made to the consequences of exclusion. The member must be notified of the exclusion in
writing.

5) Membership shall end in the cases referred to in paragraphs 3 and 4 upon receipt of the notification of
exclusion or cancellation.

6) Upon termination of membership, for whatever reason, all claims arising from the membership relation-
ship shall become null and void. There is no entitlement to reimbursement of membership fees already
paid. Resignation or expulsion shall not release the member from the obligation to pay any outstanding
membership fees.

7) Commercial advertising based on membership in DLG e.V. is not permitted.

Bodies of DLG e.V.

Section 7

1) The bodies of DLG e.V. are:
a) The General Assembly
b) The General Committee with the Personnel and Finance Committee
¢) The Executive Board
d) The Managing Director
e) The Special Representative

2) Only members of the Society may belong to the bodies.
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General Assembly

Section 8

1)

2)

The General Assembly is the supreme body of the Society. It decides on all matters unless another body
is responsible in accordance with these Statutes.

In particular, it has the following tasks and powers:

a) Election of the election members of the General Committee on the proposal of the Executive Board;
members are free to submit their own election proposals; additions to the election proposals must be
submitted to the President via the General Management six weeks before each General Assembly.
Further details can be governed by the election regulations.

b) Acceptance and discussion of the report of the Executive Board on the past financial year

The Annual General Assembly should take place at least once a year, usually at the beginning of the
year. Further general assemblies may be convened if necessary.

General assemblies must be convened when 10% of the members request a meeting in writing, stating
the purpose, reasons and agenda to the Executive Board.

General assemblies must be convened with a period of notice of eight weeks, stating the agenda, by
publication in a DLG publication medium. In urgent cases, the notification period may be shortened. The
need for urgency must be expressly stated in the invitation.

All general assemblies are convened and chaired by the President.

The general assemblies are generally held as presence events. They can also be conducted exclusively
by means of electronic communication (e.g. by telephone or video conference) or in a mixed form of
attendance and video conference/other media/telephone (hybrid meeting). The form in which the meet-
ing is held and the manner in which membership rights can be exercised is decided by the President and
announced when the meeting is convened. Further details can be governed by assembly regulations.

The General Assembly is a quorum regardless of the number of members attending.

Each member of the Society who pays a membership fee has one vote. As a rule, votes are cast elec-
tronically. A different voting procedure may be decided in an open vote. The exercise of voting rights by
proxy is not permitted. A simple majority of the votes cast is decisive at the General Assembly, unless
the law or these Statutes stipulate a different majority. Further details can be governed by election regu-
lations.

10)Resolutions of the General Assembly can also be passed in written form. To this end, the President

sends out draft resolutions to the members, which are sent to the Society within the set deadline. The
resolution is valid when at least 10 % of the members have cast their votes. The resolution is also
adopted in this procedure if it has received the majority required by law or these Statutes. A presence
event can also be held.



General Committee

Section 9

1)

All members are represented by the General Committee, which consists of up to 100 members. Up

to 60 members are elected for a period of three years by the General Assembly at the proposal of the
Executive Board (elective members). A maximum of 25 additional members are appointed for a period
of three years by the General Committee on the recommendation of the Executive Board (appointed
members). The members of the General Committee are free to make their own nominations.

The members of the General Committee include the honorary members of the Executive Board, the
Managing Director and the members of the Personnel and Finance Committees for the duration of their
term of office. The members elected by the General Assembly and appointed by the General Commit-
tee should have familiarised themselves with the work of the DLG prior to their election or appointment
through prolonged voluntary work on the committees.

The General Committee elects its Chairman, who is also the President of DLG e.V. and Chairman of the
Executive Board, and the honorary members of the Executive Board for a term of three years. When
electing the honorary members of the Executive Board, the allocation to the respective division can be
determined.

The meetings of the General Committee generally take place twice a year. It is a quorum if at least a
quarter of the voting members are present. The General Committee is convened by its Chairman. A
simple majority of the votes cast decides in the General Committee.

The Chairman of the General Committee is obliged to convene an extraordinary meeting of the General
Committee at the request of 10% of the members of the General Committee.

The provisions of Section 8 (7), (9) and (10) of these Statutes shall apply accordingly to all meetings of
the General Committee.

The General Committee has the following tasks and powers in particular:

a) Resolution on annual planning submitted by the Executive Board

b) Resolution on unscheduled income and expenses that exceed an amount of EUR 3,000,000 on an
annual or one-time basis

c) Acceptance of the annual report of the Executive Board

d) Adoption of the annual financial statements

e) Discharging of the Executive Board

f) Resolution on the appointment of an auditor, who must be an auditor or auditing firm

g) Election of the President of DLG e.V.

h) Election of the Vice Presidents of the Executive Board (honorary board members)

i) Election of members of the Personnel and Finance Committee

j) Resolution on the establishment or dissolution of divisions

k) Appointment and dismissal of the Managing Director

I) Deciding on complaints about the Executive Board, which must be submitted to the Chairman in
writing at least two weeks before the start of the meeting

m) Resolution on amendments to the Statutes

n) Resolution on the amount of membership fees

o) Resolution on the election regulations

p) Resolution on the rules of procedure for the committees of the General Committee

q) Acceptance of the Managing Director’s report on the past financial year

r) Resolution on the dissolution of the Society
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Executive Board
Section 10

1) The Executive Board is responsible for the general management of the Society. It determines the overall
strategy and the principles of communication of DLG e.V. with the involvement of the General Commit-
tee. It may refer individual matters to the Managing Director or the special representatives for independ-
ent settlement.

2) The Executive Board is composed of:
a) The President (Chairman of the Executive Board)
b) The 6 Vice Presidents
¢) The Managing Director

3) The Vice Presidents represent the President and the Managing Director if the latter is unable to attend.
They can also be appointed as Chairmen of divisions of the Executive Board.

4) If the Vice Presidents are assigned a division, they are responsible for its technical management. They
are each supported by managing directors who, in consultation with the Vice Presidents, draw up the
division’s work and financial plan and exercise disciplinary responsibility over the employees of the divi-
sions. The managing directors of the divisions are not managing directors within the meaning of com-
mercial and company law and are not part of the Executive Board.

5) The President and Vice-Presidents are elected for a term of three years. The members of the General
Committee are free to make their own nominations. Re-election is permitted. If an honorary member
of the Executive Board retires prematurely, a by-election is held for the remaining term of office of the
retiring member. The Managing Director is appointed and dismissed by the General Committee.

6) The Executive Board is a quorum if more than half of its members are present. Section 8 (7), (9) and
(10) of these Statutes shall apply accordingly to all meetings of the Executive Board. In the event of a
tie, the President’s vote is decisive (second vote). The right to cast a second vote does not pass to a
Vice President if the President is unable to attend.

7) The Executive Board has the following duties and powers in particular:

a) Judicial and extra-judicial representation of the Society

b) Implementation, definition and concretisation of guidelines for the Society’s work

c) Preparation of general assemblies and meetings of the full committee and implementation of the
resolutions passed there

d) Proposal to establish or dissolve divisions

e) Appointment and dismissal of special representatives, including determining the scope of their power
of representation

f) Appointment and dismissal of managing directors of the divisions

g) Resolution on the establishment and dissolution of committees and boards, with the exception of
standing committees and boards

h) Decisions on the establishment and dissolution of companies, offices, branches and operating sites

i) Acceptance and exclusion of Society members

i) Appointment of honorary members

k) Resolution on the membership of DLG e.V. in other organisations

[) Submission of the annual report to the General Committee

m) Resolution on unscheduled income and expenditures from EUR 500,000.00 up to EUR 1,000,000.00

n) Issuing the Society’s by-laws and rules of procedure, insofar as this authority is not assigned to
another body of the Society under these Statutes

0) Supervision of the subsidiaries of DLG e.V.

8) The minutes of the Executive Board meetings must be signed by the President or an honorary member
of the Executive Board and the Managing Director.



Representation

Section 11

The Executive Board as defined in Section 26 of the German Civil Code (BGB) consists of the President

as Chairman of the Executive Board and the Managing Director as well as one or more Vice Presidents as
Deputy Chairman of the Executive Board and Deputy Managing Director. DLG e.V. is represented in and
out of court jointly by the Chairman of the Executive Board or one of his/her deputies and by the Chief Exec-
utive Officer or one of his/her deputies if he/she is unable to attend.

Managing Director

Section 12

1) The Managing Director is responsible for the day-to-day management of the Society; in this respect, he/

she represents the Society and is also the special representative as defined in Section 30 of the German
Civil Code (BGB) in all economic, administrative and personnel matters.

2) The Managing Director has the following duties and powers in particular:

a) Dienstvorgesetzter aller Mitarbeiterinnen und Mitarbeiter des Vereins
b) er fihrt die Beschliusse des Vorstandes und der Gremien, in denen er beteiligt ist, aus
c) er erlasst die Dienstanweisungen und sonstigen internen Richtlinien des Vereins

Special Representative

Section 13

1) The Executive Board may appoint special representatives in addition to the Managing Director for cer-

2)

3)

tain transactions. Their scope of duties and the extent of their power of representation are defined when
they are appointed.

As a rule, the special representatives should fulfil a management function within a division of the Society.
Special representatives who fulfil a paid management function in the Society receive a functional allow-
ance for performing the duties of a special representative.

Anyone appointed as a special representative is in this capacity the deputy of the Managing Director as
a special representative pursuant to Section 12.

Committees and boards

Section 14

1)

2)

To manage the work of DLG e.V., committees and boards are formed to support the Society’s bodies
and divisions. They are established or dissolved by resolution of the Executive Board.

The committees and boards discuss matters falling within their area of responsibility in advance. Unless
otherwise stipulated, they shall report on the results of their deliberations to the bodies of the Society
provided for in these Statutes or to the chairmen or managing directors of the divisions responsible for
them. The responsible body or division decides on the recommendations.

Standing committees are established by resolution of the General Committee:
a) The Personnel Committee
b) The Finance Committee

Details of the committees or boards, such as their composition, responsibilities and the procedures to
be applied within the committee or board, can be regulated in more detail by the Society’s by-laws or
rules of procedure. Unless otherwise stipulated, Section 8 (7), (9) and (10) of these Statutes shall apply
accordingly to all meetings of the committees and boards.
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Personnel Committee

Section 15

1)

A personnel committee is formed to support the General Committee and deals in particular with issues
relating to operational personnel management.

2) The Personnel Committee consists of three members of the General Committee, who are elected for a
term of three years, as well as the President and the Managing Director. The Personnel Committee is
chaired by the President.

3) The meetings of the Personnel Committee shall take place at least once a year. Additional meetings can
be organised as required.

4) The Personnel Committee is a quorum if more than half of its members, including the Chairman, are
present.

5) The Personnel Committee has the following tasks and powers in particular:

a) Development of election proposals for the General Committee and the Executive Board

b) Proposal for the appointment and dismissal of the Managing Director

c) Proposal for the appointment and dismissal of managing directors of the DLG e.V. divisions

d) Determination of compensation for honorary members of the Executive Board, the Finance
Committee and the Personnel Committee in accordance with Section 17

e) Determining the remuneration of the Managing Director, the managing directors of the divisions and
the special representatives

Finance Committee

Section 16

1) Afinance committee is formed to support the General Committee.

2) The Finance Committee consists of five members of the General Committee, who are elected for a term
of three years. They elect a person from among their number to chair the committee. The President and
the Managing Director may attend the meetings as guests and have the right to speak. They have no
voting rights in votes of the Finance Committee.

3) The meetings of the Finance Committee shall take place at least once a year. It is a quorum if at least
half of its members are present.

4) The Finance Committee has the following tasks and powers in particular:

a) Supervision of the financial activities of DLG e.V., its subsidiaries and in particular the Executive
Board

b) Resolution on unscheduled expenditures from € 1,000,000 to € 3,000,000 of DLG e.V.

c) Selection and proposal of the auditor to audit the annual financial statements of DLG e.V., the annual
financial statements of the subsidiaries in consultation with the Supervisory Board of DLG Holding
GmbH and the consolidated financial statements

d) Coordination of the main points of the audit with the auditor, in agreement with the Supervisory Board
of DLG Holding GmbH. Acceptance of the auditor’s report and proposal for approval of the annual
financial statements by the General Committee

e) Report to the General Committee on the audit of the annual financial statements and annual planning

f) Insight into the economic situation, the net assets, financial position and operating results of all DLG
e.V. subsidiaries; to this end, the Finance Committee has the right to delegate a representative to the
Supervisory Board of DLG Holding GmbH



Remuneration
Section 17

With the exception of the Managing Director, the members of the Executive Board work on an honorary
basis. The Personnel Committee may decide, if necessary and taking into account the financial circum-
stances of the Society, that the members of the Executive Board, the Finance Committee and the Per-
sonnel Committee receive appropriate remuneration for their work and time spent. Furthermore, travelling
expenses and other expenses in connection with the Society’s activities may be reimbursed. The amount
of the remuneration, travel expenses and reimbursement of expenses as well as further details must be
regulated in advance by remuneration regulations.

Society rules and rules of procedure
Section 18

1) Society rules and rules of procedure are issued, amended or cancelled by resolution of the Executive
Board, unless this is assigned to another body by law or these Statutes.

2) Society rules and rules of procedure can be issued in particular to regulate the following areas:

a) Organising and holding assemblies, meetings and conferences of the bodies of the Society, its divi-
sions, departments and the specialist and advisory bodies established by it

b) Organisation and implementation of Society elections

c) Determination of the rights and obligations of the members of the Society

d) Society finances, including regulation of remuneration and/or reimbursement of expenses of mem-
bers who hold an office in an Society body on a voluntary or full-time basis; remuneration and reim-
bursement of expenses of employees of the Society; in particular also contribution regulations

e) Management and administration of the Society’s bodies, divisions, committees and other Society
boards (Rules of Procedure)

3) The Society rules and rules of procedure are not part of the Statutes and may not contradict the Stat-
utes. The provisions of the Statutes shall take precedence over the Society rules and rules of procedure.
Society rules are to be publicised for the members in a suitable Society medium.
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Amendment of Statutes, dissolution

Amendment to Statutes

Section 19

An amendment to the Statutes can only be adopted by the General Committee with a majority of two thirds
of the votes cast and a simple majority of the members.

Dissolution

Section 20

1) The dissolution of DLG e.V. can only be proposed by the General Committee with a majority of two-
thirds of the votes cast and a simple majority of the members and effected by identical resolutions
passed with a majority of two-thirds at two General Assemblies held at least three months apart.

2) In the event of the dissolution or abolition of DLG e.V. or the discontinuation of tax-privileged pur-
poses, the assets of DLG e.V. shall be transferred to DACHVERBAND WISSENSCHAFTLICHER
GESELLSCHAFTEN der AGRAR-, FORST-, ERNAHRUNGS-, VETERINAR- und UMWELT-
FORSCHUNG e.V., which shall use them directly and exclusively for non-profit purposes.

Frankfurt/Main, 10 September 2024

Hubertus Paetow Dr. Lothar Hévelmann
DLG-President Chief Executive Officer
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